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Career Maturity of School Going Adolescents: A study on the effects of gender, grade and age

Abstract:
Career maturity is defined as the congruence between the individual's career development behaviour and the behaviour expected at that age (Hasan,
2006). Understanding career maturity provides vital information about the needs of the target group that could help the career counsellor provide a

suitable intervention. There have been many researches that focussed on the influence of grade, gender and culture on career maturity in a nonIndian context. While investigation on the career maturity of Indian adolescents has been sparse, the focus has been mainly towards non-gender and
non-grade factors’ influence on the career maturity (Dhillon & Kaur, 2005, Hasan, 2006). Hence, this paper aims at explaining the career maturity of
Indian adolescents and the effects of grade and gender on career maturity. The literature suggests that career maturity increases with grade (Herr &
Enderlein, 1976; Fouad, 1988, Patton & Lokan, 2001) and that girls show higher career maturity as against boys (Herr & Enderlein, 1976; Rojewski,
Wicklein & Schell, 1995). To validate the earlier researches, in an Indian context, it was hypothesized that a) career maturity would increase with age
and b) girls would show higher maturity scores as against boys. Data collected as part of a larger intervention program was used to analyse the career
maturity of students studying in Class 10, 11 and 12. The Career Preparation Status Checklist (CPSC) (Arulmani, 2008) was used to elicit the career
preparedness of the students. The components of this scale have been adapted from the formulations of earlier research (Crites, 1976; Gupta, 1989;
Super, 1980). Accordingly, the CPSC is composed of four sections namely, self-understanding, understanding the world of work, developing career
alternatives and career preparation. The resulting score is used to inform us about the career maturity of the adolescent. The sample (N=75)
consisted of 38 boys and 37 girls studying in a south-Indian school. In contrast to the hypothesis, the results suggest that boys show higher career
maturity as against girls. While the results show that career preparedness increases over age, the overall preparedness score was lower than the
expected scores for that age. Against this backdrop, the interpretation focuses on the possible reasons for gender difference in career preparedness
scores. The data will be used to discuss the influence that gender-role allocation could have on these results. This paper is of value to school
counsellors and career practitioners to design and deliver career counselling services in the Asian context.
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