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Abstract

This study explores the development and evaluation of a printed career chart designed for
students in Tamil Nadu, India, focusing on self-directed learning (SDL). It highlights unique
challenges faced by students in rural areas, particularly their limited access to technology
and resources. The career chart, available in both English and Tamil, addresses this gap by
providing a comprehensive overview of courses offered in government colleges across
various disciplines. Chart development was through a mixed-methods approach. Content
gathering involved utilizing secondary data from government sources, while focus groups
with career guidance experts ensured clarity and comprehensiveness. Student feedback
from a pilot test (n=250) from grades 6-12 further informed the development of separate
cohorts within the chart for different academic disciplines. The findings emphasize the need
for improved and accessible career guidance resources, particularly for students from socio-
economically disadvantaged backgrounds. The evaluation of the chart revealed promising
results, with 88% of students having viewed it. However, 20% of students required initial
guidance for effective use. Based on these findings, recommendations are proposed to
create a more robust career guidance system. These include developing a multifaceted
approach with workshops and online tools, providing targeted support for middle school
students, and refining the chart to include richer information about specific career paths. By
implementing these recommendations, schools can empower students to make informed
decisions about their future careers through self-directed learning.
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Rural students.
Introduction eventual job realities (Cervantes et al.,

2020). Traditionally, career information

The transition from secondary education to resembled a static map, offering details on

the workforce can be a challenging one for
young adults (Blokker et al., 2023). While
some students have a clear idea of their
desired career path, many others lack
access to comprehensive  career
information, leading to a potential
mismatch between their aspirations and

courses, professions, and market trends.
These resources were often impersonal
and limited. Printed career resources, such
as guides and brochures, available in the
market, were outdated and unable to keep
pace with evolving career trends. (Sultana
et al,, 2012). The constraints of limited
internet access, as underscored by
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The constraints of limited internet access,
as underscored by Afzal et al. (2023) on the
digital divide, significantly curtailed
students' ability to explore diverse career
options. Consequently, many students
were often directed towards traditional
professions such as medicine, engineering,
law, teaching, or government jobs. School
counsellors, limited by available resources,
might have unknowingly steered students
in these directions. Societal expectations,
particularly for students in rural areas with
limited options, often mirrored this focus
(McNamee & Ganss, 2023). Career fairs
offered some interaction with
professionals, providing a glimpse into
various fields (Lauer et al.,, 2017).
Newspapers and magazines provided
insights into job openings and industry
trends, while family influences also played
a role, with students sometimes steered
towards "safe" careers based on family
experiences (Fouad et al., 2015) or societal
expectations (Powell, 2009). As evident
from this section, traditional sources of
career information, constrained by limited
access and societal expectations, often
directed students towards conventional
professions, while newer avenues like
career fairs and online resources aimed to
broaden horizons and empower informed
decision-making.

Challenges and Gaps: The Global
Landscape

The critical role of accessible and accurate
career information in aligning skills with
labour market demands has been
underscored in literature (Alexander, 2023;
Bimrose, 2021; Kumar & Arulmani, 2014;
OECD, 2004). These publications further
highlight the pervasive challenges of
uneven access, inconsistent information
guality, and fragmented delivery systems in
career guidance. These issues hinder
informed  decision-making, particularly
among young people. While libraries,
online databases, mentorships, and
apprenticeships offer some support, they
do not comprehensively address the need
for in-depth career information. Studies
from India (e.g., Chakrabarty, 2019), South
Africa (World Bank, 2019), and Europe

(European Commission, 2017) confirm this
global deficiency, highlighting the struggle
individuals face in exploring career options
and setting realistic  expectations.
Overcoming these challenges requires a
concerted effort to develop and implement
robust career information  systems
worldwide. To bridge this gap, career
information needs to be readily available
within learning environments, empowering
students to utilize self-directed learning
(SDL) skills effectively. This can involve
integrating career exploration tools and
resources directly into  curriculum
materials, online platforms, or student
support services. By providing readily
available high-quality career information in
contexts where students actively engage in
learning (e.g., schools), we can equip them
to navigate the complex landscape of
career exploration with confidence.

Bridging the Gap: Self-Directed
Learning and Career Exploration

Self-Directed Learning (SDL) is a learner-
centered approach where individuals take
primary responsibility for their learning.
Unlike  traditional instruction, SDL
emphasizes autonomy, motivation, and
goal-setting (Brandt, 2019; Morris, 2020;
Towle & Cottrell, 1996). Learners actively
identify their learning needs, select
resources, and assess their progress. This
approach fosters critical thinking, problem-
solving, and metacognition, empowering
individuals to become lifelong learners. The
digital age has significantly influenced SDL,
providing an abundance of online
resources and interactive tools that
promote self-exploration (Yang, 2018).
However, this digital landscape also
presents challenges. Information overload
can be overwhelming, requiring strong
critical thinking skills to discern valuable
information. Moreover, the digital divide
exacerbates existing educational
disparities, limiting access to these
resources for marginalized communities
(Warschauer, 2004) To fully harness the
potential of SDL, addressing these
challenges and ensuring equitable access
to digital resources is essential. By
cultivating strong SDL skills, individuals are
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better equipped to navigate the
complexities of career exploration. This
learner-centered approach aligns with the
need for independent learning and
decision-making in today's dynamic job
market.

The Crucial Role of Career Information
and Self-Directed Learning

Effective career guidance is essential for
students to make informed decisions about
their  future. Research consistently
highlights the importance of providing
accurate and accessible career
information, particularly for those in rural
areas (Jemini-Gashi et al., 2023). By
offering comprehensive information on
various educational pathways, financial aid
options, and career opportunities, we
empower students to overcome challenges
and make informed choices. (Jemini-Gashi
et al.,, 2023), Moreover, fostering self-
directed learning is crucial for students to
take ownership of their career paths. When
equipped with the right information and
resources, students can explore their
interests, set goals, and develop the skills
needed to achieve their aspirations. The
combination of timely career information
and a focus on self-directed learning can
significantly enhance student outcomes
and reduce dropout rates. The importance
of providing career information in students'
mother tongue is underscored by research
highlighting the positive impact of mother
tongue education on learning outcomes
(UNESCO, 2022). By ensuring that career
guidance materials are accessible in
students' native languages, we can
enhance comprehension and engagement,
ultimately leading to better decision-
making. By investing in robust career
guidance systems that prioritize
accessibility, accuracy, and self-directed
learning, we can equip students with the
tools they need to succeed in education
and beyond.

Bridging the Career Guidance Gap in
Tamil Nadu's Rural Schools

Tamil Nadu boasts a robust network of
government schools, with a significant

proportion, approximately 68% (or 2,083
out of 3,054) of secondary schools,
situated in rural areas. Recognizing the
disproportionate impact of limited career
guidance on these students, the Bharathiar
University’s Department of Extension and
Career Guidance initiated a
comprehensive project. It was decided that
to empower students with the necessary
tools for self-directed learning, a detailed
Career Chart will be developed,
encompassing various academic streams,
courses, and entrance exams. The aim
was for this resource to provide students
with the information needed to explore their
career options independently and make
informed decisions. At the same time,
recognizing the language challenges faced
by students in rural areas, it was decided
that a bilingual Career Chart will be
created, offering information in both
English and Tamil in order to ensure
accessibility and promote inclusivity,
allowing students to explore career paths in
their preferred language. It was further
decided that the Career Chart will undergo
thorough evaluation to ensure its accuracy,
relevance, and usability. By providing
accessible and informative  career
guidance, this project aimed to equip
students in rural Tamil Nadu with the tools
they needed to make informed educational
and career decisions, ultimately
contributing to their overall success and
well-being. The present study documents
the process of development and evaluation
of this printed career chart.

Methodology

Study 1: Development of the Career
Chart

This study aimed to develop a
comprehensive career chart that outlines
various educational courses for school
students. The research employed a mixed-
methods approach, encompassing both
guantitative and qualitative methodologies
to ensure a robust and user-friendly
product. The initial phase involved
extensive secondary research to gather
foundational data. The researchers
reviewed existing literature and resources,
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including course descriptions from a variety
of academic streams such as Arts,
Science, Engineering, Paramedical, Law,
Polytechnic, Agriculture, Veterinary, and
Fishery. This included detailed information
on entrance exams and course offerings
specifically from government institutions.
The objective was to compile a
comprehensive overview of available
educational pathways across multiple
disciplines. To enhance the usability and
relevance of the career chart, qualitative
methods were employed in the second
phase. A focus group discussion was
conducted with ten students from the
career guidance department. This group
provided critical insights into the chart’s
content, allowing the researchers to
validate the identified courses and explore
effective ways to structure the information
visually (Morgan, 1996). In conjunction with
the focus group, an expert committee
meeting was held to further refine the
career chart. This committee, consisting of
the department head, professors, a social
worker, and other trained professionals,
reviewed the initial draft and offered
feedback on aspects such as clarity,
engagement, and comprehensiveness
(Creswell & Creswell, 2023). The input
from both the student focus group and the
expert panel facilitated a triangulated
approach to data validation, ensuring the
chart was aligned with  expert
recommendations while also meeting the
needs of its intended users.

Following data collection, a thematic
analysis was conducted on the qualitative
feedback obtained from both the focus
group and the expert committee. This
analysis enabled the researchers to identify
key elements essential for inclusion in the
career chart and to refine the initial draft for
clarity and effectiveness. The iterative
process of gathering insights and revising
the chart ensured that the final product was
both informative and user-friendly for the
target student population. Through this
structured methodology, the research team
successfully developed a comprehensive
career chart that serves as a valuable
resource for students navigating their
educational pathways.

Study 2: Validation and Evaluation of
the Career Chart

To validate the revised career chart and
gather feedback from a wider student
demographic, a pilot test was conducted in
the Coimbatore region. The research team
utilized a stratified sampling method to
ensure a representative sample. A
guantitative survey was administered to a
total of 250 students, comprising 200 from
government schools and 50 from private
schools, spanning grades 6 through 12.
This substantial sample size was intended
to capture a diverse range of student
perspectives, enhancing the reliability of
the findings. The survey was designed to
elicit feedback on various aspects of the
career chart, including its clarity, usability,
and relevance to the students' educational
and career aspirations. Following data
collection, the responses were analysed
using percentage analysis, allowing the
research team to pinpoint specific areas for
improvement. Based on the feedback
received, the researchers made minor
adjustments to the chart, which could lead
to the development of tailored versions
suited to different academic disciplines.
This adaptability ensures that the career
chart remains relevant to the varied
interests and needs of students across
different fields.

The final version of the career chart is
provided in Appendix 1.

Findings and Discussion

The evaluation of the career chart yielded
several significant insights regarding
student demographics and the
effectiveness of the chart itself, providing a
foundation for further analysis and
interpretation. Survey results indicated that
63.5% of students attended government or
government-aided schools, while 36.5%
were enrolled in private institutions.
Participants were primarily from two
educational phases: middle school (grades
6-10) accounted for 40% of respondents,
while secondary school (grades 11-12)
comprised 60%.
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A notable finding involved the professions
of students' parents. Over two-thirds
(67.7%) of students reported that their
fathers worked in unpredictable daily wage
jobs, and more than half (54.8%) indicated
that their mothers were in similar positions.
This aligns with national data from the
International Labour Organization, which
states that 62% of India's workforce is
engaged in casual wage labor (ILO, 2018).
These economic circumstances
underscore the pressing need for targeted
career guidance interventions, particularly
for students from resource-constrained
backgrounds, as highlighted by
Simangunsong et al. (2023).

The evaluation also uncovered a critical
gap in existing career guidance programs
for middle school students, with a
staggering 91% of students in grades 6-10
reporting no prior experience with career
guidance. This finding is consistent with
research by Prakash, et al. (2019) who
emphasize the necessity of accessible
career guidance during pivotal decision-
making stages. Conversely, 58% of
students in grades 11-12 reported
benefiting from the "Naan Mudhalvan" (Me
First) program, a comprehensive youth
development initiative launched on March
1, 2022, aimed at providing career
guidance and skill development. However,
these students expressed a desire for more
frequent support, ideally on a weekly or
monthly basis. This suggests a disconnect
between the one-time program format and
the ongoing needs of students, resonating
with the findings of Sharapova et al. (2023).
In evaluating the effectiveness of the
career chart, 88% of students reported
having seen the chart, indicating high
visibility within the target population. Of
those surveyed, 68% found the chart
valuable for self-reflection and career
exploration, aligning with the principles of
self-directed learning emphasized by
Briska and Vija Dislere (2018). However,
20% of students indicated that they
required initial guidance to effectively
interpret the chart's information. This
highlights the importance of additional
support mechanisms, such as workshops

or trained personnel, to enhance the overall
utility of the resource.

Moreover, 12% of students expressed a
desire for a more detailed chart that
included richer information about specific
career paths. This feedback presents an
opportunity for future iterations of the chart
to incorporate in-depth data about different
careers, including salary expectations and
job outlooks, as advocated by Mutanga et
al. (2023). Overall, the findings underscore
the critical need for comprehensive and
accessible career guidance resources,
particularly for middle school students, and
highlight the potential of the career chart to
serve as a Vvaluable tool for informed
decision-making in students' educational
and career pathways. By analyzing these
findings within the context of existing
research, we can better understand the
implications for future career guidance
initiatives and their effectiveness in
addressing students' needs.

Recommendations

Based on the findings of this study, several
targeted recommendations are proposed to
enhance the effectiveness of career
guidance for students:

e It is essential to implement
comprehensive career charts in all
schools across India, particularly
focusing on government and
government-aided institutions where
access to resources is often limited. This
strategy addresses the challenges
posed by internet connectivity and
geographical disparities, ensuring that
all students have access to foundational
career information. By making these
charts readily available, schools can
empower students to explore various
educational and vocational pathways,
facilitating informed decision-making.

e To increase the utility of the career
chart, it is crucial to include more
granular details about specific career
paths. This should encompass
information such as salary expectations,
projected job outlooks, and essential
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skills required for various professions.
By enriching the chart with this data,
students can better understand the
realities of different career options,
enabling them to set realistic goals and
prepare accordingly.

e To address the 20% of students who
expressed a need for initial guidance in
interpreting the career chart, schools
should organize regular workshops and
guidance sessions. These sessions
could be led by career counsellors or
trained professionals who can assist
students in navigating the information
presented in the chart. This support will
ensure that all students can maximize
the benefits of the career chart and feel
more confident in their career
exploration process.

e Establishing a feedback mechanism
where students can share their
experiences and suggestions regarding
the career chart will be vital for its
ongoing refinement. This could involve
periodic surveys or focus group
discussions that engage students
directly, allowing them to voice their
needs and preferences. Incorporating
this feedback will ensure that the chart
evolves in line with  student
requirements and remains relevant to
changing job market dynamics.

e Considering the diverse academic
interests of students, developing
tailored versions of the career chart for
different fields (such as STEM, Arts, and
Vocational Training) would enhance its
effectiveness. This specialization would
allow students to access information
that is more closely aligned with their
aspirations and educational pathways,
further promoting informed decision-
making.

e Brown and Ryan Krane (2000) identified
five essential elements for effective
career counselling, one of which is the
exploration of occupational information
during sessions. While career charts

serve as valuable learning tools, their
impact is likely to get enhanced when
discussed in person. Thus, it's crucial to
incorporate them into face-to-face
counselling sessions.

Conclusion

This study underscores the importance of
implementing targeted career guidance
interventions to foster a supportive
environment for student career exploration,
particularly among middle school students
who currently face significant informational
gaps. The development of a
comprehensive career  chart has
demonstrated its efficacy as a valuable
resource, empowering students to make
informed decisions about their future paths.
By overcoming the limitations of traditional
career guidance methods and employing a
mixed-methods approach, the chart has
not only facilitated self-directed learning but
has also highlighted the necessity for
continued enhancement and support. To
maximize the chart's impact, it is crucial
that educational institutions adopt the
recommendations outlined in this study.
These include ensuring widespread
availability of the chart, enriching it with
detailed  career  path information,
organizing regular guidance sessions, and
establishing feedback mechanisms for
ongoing refinement. By doing so, schools
can cater to the diverse needs of students
and promote informed decision-making
across all backgrounds. Future research
should focus on evaluating the long-term
effects of the career chart on student
outcomes and exploring innovative
strategies to further enhance its
effectiveness. This ongoing inquiry will be
essential in adapting the career guidance
framework to meet the evolving demands
of the job market and the aspirations of
students.  Ultimately, by prioritizing
comprehensive career guidance, we can
contribute to the development of a more
informed and prepared future workforce,
equipping students with the tools they need
to navigate their educational and
professional journeys successfully.
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- (Artificial Intelligonce)
- (Production & Industrial)
w 2Bmys ewsaiyed - (Imumld & smm)

BB LR - (Pharmaceuticel Sclence)
eend | amls - (Minerel / Mining Englneering)
“"Dn Dy A fums.
(Ocean Enginearing & Naval Archileciure)
Amarés mpneoniy - (Coramic Engineering)
Baront algdewm - (Indusirlal Architecture)
Loy Sgrdmstud - (Food Technology)

Dadlfmss DHMUO. - (Chemical & Eleclro-Chemical)
Spee Ppuf@aicus - (Leather Tachnology)
siuA -a-n - {Rubber & Plastics Technology)

O

woe Gl - (Textle Engineering)
LfuBS Purluss - (Manutacturing Engineering)
S8Ppl Bunpdun - (Printing Technalagy)
ey Bpnfidmicud - (Apparels Technology)
100 weBum umBdusd - (Bo-Medical)

- (Electronic snd

Ml olHyps m {Eleckronic and Insirumentation)

allusser Rgmfmtud - (Fashlon Technology)
D -BuRED - (Geo-Informatics)
waset e sy - (Handioom and 'r--m-)
Borfddamn 0N Handidmul - ielrial Bio-Technology)
ags aiud acsliung - (instumentation and Control)
- Industrial Engineering}

B - (Metallurgicel)

o8

Tosandlaan (uompsr - (Mechanical and Automation)
£0u8$ Surddus - (Production Englnesring)
Gpumisoet GHTIO yiBLrEoRad - (Robotlcs and Automation)

Enlrance exam : NATA / JEE Main Papor 2
B. Plan / SLuf@ (4 Years)
B. Arch / elm dasow (5 Years)

unsiifiL&sf& (Polytechnic)
sissed 110 -Gy weil Goisd: 3 Symmeme
12 &8 woly Coied: 2 aysinondt
Cundlud splied :

Al sase (civil)
BupHydus (Mechanics)
SLBubwmu® (Automobile)
Sumfidus (Production)
acRel PundQu® (Marine)
=g

s
(Electrical and Electronic Engineering)
asefief) Sumfidusy (Computer Englneering)
pan® NpmBémcist (Information Technology)
anfiefl Sfelud oFn Nenfoncut
(Computer Science and Technology)
asefied SpcAnntadit 30 Spdads
(Computer Networking 3D Animation and Graphics)
wnpfl Rpmfi@pcuE (Textile Technology)
oM Beuvmbad (Textile Processing)
o owseussuiy ofmyd Spesy (Textle Design and Weaving)
Sasomwdmans

s o8R0

(Textile Markoting and Management)

g Gungidlus (Textile Engineering)
Sgrganiud (Garment Technology)

O Dgrd®RLLLE (Kniting Technology)

Syk Sansearm (S 10 k)

s sy g
(Cusmnc Design and Dress Making)
Spemust

B Uil
sanissed - 12 -ast wall So16
s

IV (S9Pudh BambBLiugl ay) SugeegOusie)
L

Gpter IPMAT
Hﬁm‘ wply MBA
e
e
:::‘.I‘ oo )
MA aydimd w‘mwww
Gyt BUBS0ND, Brau, sefisd. T,

fApmAdmntut (Chemical Tachnology)
Suelgr - SnPlub (Patro- Chemical
n—-u Senfidptud (Plestic Technology)
w (Sﬁﬂﬂ' Technology)

Gy w‘ (l.ul\u Technology)
sluren uyueily Nenflus (Aircraft Maintenance Engineering)
wppts Séngwlut® (Aeronautical Englneering)

Sregiuud o upisjad
(Film Studies)

misopnd Bsieyas (Entrance Exams)

~tncian Wi G i ]
Envanse Tow (WUCET] S

i +ingan Sttt insmeo

ES

i
L

s + Bannines Vit Adrsan

o ctat
o mLET

 Nasonal Erarance Screening
! Tet inesny

q lldun Army Technical Entry Scheme (TES)
|+ B sl B Tech moewm HEEscien Nevy BTech Eniey Scherme)
o Opfu sngeniy e prp

(Nabora! Detence Academy and Nevs! Academy Exsminston

* Taol of Exglih a6 @ Feroisn Langeage (TOFEL]
sttt Comoet Tew (kL8
§ » Paarvon Test of Engeel {FTE
+ Sretent Asseasman Tom AT}
: ¥ Amodoa Culhos Tedg ACT
+ Graduste Manajemen: Admission Test (GMAT)
+ Gracusts Recold Examisatons (ORE)

FiL@ (Law)

=aased - 12 Wi meliy Eoieh
e SERGD - BEHsTIN & si-9pal
uSHu Ssded /| megad Byl - CLAT
(0.9 7.50.0) BALLE LLB (After UG)
B.Com. LLB (Hons.)

BBA LLB (Hons.)

BCA LLB (Hons.)

BALLB (Hons.)

-

arod
Department of Srtammion and Corser Guidance
For Free Career Guidance and Counselling

Department of Extension and Carees Geidance,
‘Bharathiar UniversityCoimb:

bucareer agmail.com

_asow cHm@ Sfsilud (Arts & Science)

Bl e / mogn Bofey : CUET
Semussos (B.A.)

2§ - (Tami
eyl - (Engusn)
M ayimem - (Defence Studies)
1 suerriimy Sydlsyssr - (History / Hislorical Studies)
amo-'w - (Economics)
Spfum wims

Emmd - (Journalism & Mass Communication)

ABEW AT G S

Endl Bemo - (Indlan Music)

Oymmligy Sylasd - (Rural Studies)

B ssmssmit whmid s - (Indlan Culture & Tourism)

STALR S [ Fung Srad - (Pollical Science / Public Administration)

~ (Tourism & Travel Management)

Senfiscow (B.Sc)

Sraqeuss / slaRds - 1 Zoology)
H"’!‘ /m = (Ml‘lﬁi I Geology)
- (Mathematice / Stalistics)
" og-m - (Computer Science with Deta Anslysiw/AUMLAGT)
g e
LumLRtoLE S

Suud ; wehell -(thiklelwﬂlxmt:A)
- logy / Micro-Biology)

Eamiu® - (Psychology)

oy LML aHm uBus-fik - (Plant Biclogy & Bio-Tech)

By SPy0 Noatusd - (Electronics 8 Communication)

ack Bk - (Marine Biology)

BHpILS ayiasd - (Environmental Studies)

2alf Nigacty Saianlu® - (Visual Communication)

mwm-m rition &Dieletics)

wpemeoiy & ASusgd - (Costume Design & Fashion)

u‘n SAD | paasd Npmfenrud - (Computer Science / IT)
e

emistry / £ Industrial)

Lo pasind, smngisd
(Physical !ducnkm. mm Education and Spms)
B
Home Science/

& 8 vnsdu -
(Clinical Nuliition and Dietetice)
sy PniSobs ey Cosou D Seardusd -
(Nulrition Food Service Management & Dietetics)

Commerce / essmfselud
Aunsyéinly - B.Com (Genersl / Specializetlon / C.A / IT)

] Com. (Co-Operation)

P Qewiimgme - B.Com, (Company Secretaryship)

Wa-_'n wem@dlu® - B.Com. (Professional Accounting)
Uowoms - 8.Com. (Businese Process Service)

'“y mssfiadl - B.Com. (International Business)

asede aPmd B - B.Com. (Accounting & Finance)

&-amatd - B.Com. (E-Cammerce)

Sports / slsoenuriy
B.Sc

Tafuind why sdumnia, -

(Bachelor of Physical Education and Spons)
Teman - (Yoga)

LaBudn Bvusd - (Exerclse Physiology)

oesunty
(Spants Biomechanics and Kinesiology) + ¥

G U3PA - (Sports Cosching) :
aresmunty, Tammwos - BBA. (Sports Management)

Flnl Arts / mvlysvos
A 9w - (BFA. Painting)
m asLf Sgniiy - (BFA. Painting Sculplure}
aaA SgaLiy EasuS - (Visusl communication)
Snandr agmsoaly - (Industrial design and ceramic design)

Management Courses / Gummsrsa
BBA

neels Carwmeneoa -
otniias maeded - (Intemations] Business)

mseflaselus - (Business Law)

uieu memSared - (Chanered Accountant)

1B$ Gawasbwos - (Financial management)

w0aft5 misT Gawowsinen - (Human Resource Development)

BCA (Bachelor of Computor Application)
oeall ussfadr - (Bachelor of Social Work)

Sertiscw Agrdpemp aded  (B.Voc)
NHRD &y@ arudafeaiumy

State Government Exam
Eliaibility : 10%/12%/Dearee |

»INESE
® i

9 14 kxzi
lorn Sere ce Sxamn

Eligibility : Degree

sugs |19 11 =x0rw
“oufs 10 VIl A Frnms

Central Government Exam
Eligibility : 107/12"/Degree

ot eecorm s b
Teocomrn cstiors

Eligibility : Degree

c
Servicas Soar
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