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INVOLVE AND 
ACTIVATE!

FACILITATING FOR 
CAREER LEARNING FOR 
DET DEVELOPMENT OF 
CAREER COMPETANCE

K jel l Hel ge K leppestø, M.E d.

l inke din.com/in /kjellhelgekleppesto

www.kanvigodt.no

Can we see or talk 
about something we 
do not have the words 
for? 

… the competence to know and 
understand oneself and one`s context, 
to act and make choices, and to manage 
dilemmas and tensions associated with 
life, learning and work. It involves an 
awareness that individuals are shaped 
by their life circumstances and actions, 
but that they can also influence and 
shape their own and society’s future.
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Himba-tribe from Namibia have 19 

different words to describe different 

variants of green. They will probably 

easily see the difference in the first 

picture.

This picture would be more difficult. 

Why?

They do not have a word to describe 

blue.

Are there other parts of life we are not 

aware of because we dont have 

words for it?
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◦ “If nothing ever 
changed, there’d be no 
butterflies.” – Unknown

◦ The road is created 
while we walk

What did you 
have in common 
when you were 8 

years old?

Narratives - storytelling

◦ The fishermen

◦ The old man with the hammer
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Left side

Right side

Scaling

1 10

“The distance between your dreams and reality is called 

action.” – Unknown 

Get some 
help from 

others

What did this person dream as when young?

What strenghts does the person hold?

What values does the person hold?

What has the person done to achieve the dream?

Can you describe some characteristics?

Which interests does the person hold?

"Dreams are extremely important. You can't do it unless you imagine it." —

George Lucas

10

11

12



13-07-2024

5

Leonel Messi Lady Gaga

Bill Gates

GandhiJustin Bieber

Barack Obama James Bond

Indiana Jones

Get some help from others

The island
Occupation

Priest - pastor

Architect 

Sea-captain

Bricklayer

Doctor

Kindergarten teacher

Lawyer

Seaman

Teacher - biology

plumber

Economist

Janitor

carpenter 

Computer engineer

Electrician 
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M&M

Everyone sits in a 
circle. A bowl of
M@M is passed 
around, each 
pick a color. 

You can change 
topics like you 
want to create a 
good theme for 
talks. 

Red Something you dream about for 

career guidance where you are ( or 

another topic) 

Orange Something which is good with career 

guidance where you are 

Black Something challenging with career 

guidance  (where you are/your 

region/India)

Green Something you are really good at 

within career guidance 

Yellow Something you wish to improve 

◦ The first set of skills 
help the students to 
better analyze how their 
current situation and 
challenges can be 
changed or improved for 
the better. This they 
achieve by closely 
examining how different 
aspects in their current 
situation hold them back. 

After analyzing their current situation they visualize how they 

want their situation to improve.

The third stage of this process involves applying concrete 

measures to move away from today’s challenges and towards an 

improved situation. This tool may be translated into these letters 

in English: S (Situation today), Wi (Wish for an improvement), 

T (measures to Transform into a better situation). Each part of 

the SWiT-model refers to a stage in the change process. The 

SWiT-model is equally powerful when students analyze their 

situation on an individual basis as it is when groups analyze a 

challenging issue.

SWiT model
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