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Abstract:
The focus of the present study was to determine the emotional intelligence competencies that are essential to make a successful career choice in the
profession of medicine and management and also to find out if the competencies needed by the specific profession of medicine are different from the
competencies needed for the profession of management or vice versa. The sample comprised 52 participants, comprising of 16 doctors, 15 managers,
9 vocational counsellors and 12 EI experts. An interview cum e- questionnaire based on the Emotional competence Model (Goleman & Boyatzis,
1998), was constructed for doctors, managers, vocational counsellors and EI experts respectively. The participants were chosen with a minimum of 10
years of experience in their respective profession so that they are able to rate each competency on a 3 point rating scale keeping in mind the
importance of the competency in their specific field. The vocational counsellors and EI experts had to give their ratings on each competency for both
professions separately while doctors and managers rated the competencies for their own respective profession. The findings revealed that managers
require the highest level of almost all emotional Intelligence competencies, while the doctors require most of the competencies at high level with some
at the highest level and a few at average level. Accurate self assessment, self confidence, emotional awareness, communication and trustworthiness
were found to be the most required EI competencies for being a successful doctor while leadership, team capabilities, and developing others were
reported to be most essential EI competencies for being a successful manager. Further, it was found that doctors require a higher level of personal
competence whereas managers required a higher level of social competence. The implications of the study are discussed. The findings of the study
can help the prospective students of medicine and management make their career decisions more wisely by having a check on their EI skills and work
on the same if needed so that they can match the requirement of the chosen profession.

